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Board Policy:  TB EXAMINATIONS  

 

All employees of the GCC must submit written proof from a physician of a risk assessment 

examination for tuberculosis (TB) within the last sixty (60) days.  If TB risk factors are 

identified, a physician must conduct an examination to determine whether the employee is 

free of infectious TB.  The examination for TB consists of an approved TB test, which, if 

positive, will be followed by an x-ray of the lungs or in the absence of skin testing, an x-ray 

of the lungs.  All employees will be required to undergo TB risk assessments and, if risk 

factors are found, the examination at least once every four (4) years.  Volunteers may be 

required to undergo a TB examination as necessary.  The TB risk assessment, and, if 

indicated, the examination is a condition of initial employment with the GCC and the cost of 

the exam will be borne by the applicant. 

 

Food handlers may be required to have annual TB exams.  Documentation of employee and 

volunteer compliance with TB risk assessments and examinations will be kept on file in the 

GCC HR Department  This requirement also includes contract food handlers, substitute 

teachers, and student teachers service under the supervision of an educator.  Any entity 

providing student support services to the GCC will be contractually required to ensure that 

all contract workers have had TB testing that shows them to be free of active TB prior to 

conducting work with GCC students.    

 

Other tests may be employed in extremely rare cases.  Sone examples of these tests 

include but are not limited to:  physical or psychological exams and/or proof of 

physical or mental ability to perform satisfactorily the assigned duties of an 

individual’s position. 
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